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Introduction
[bookmark: _Toc424712261][bookmark: _Toc489454050][bookmark: _Toc528565991]There are two central issues regarding irrigation scheme implementation and management. The first one is involvement of the users groups in identification, study, design and implementation of the irrigation scheme. This encompasses their needs and interest regarding the proposed action. Basically for sustainability of the scheme the user communities or groups need to be involved in all phases of project cycle. This is fundamental concern of irrigation development in which the idea of the project being community or user based is guaranteed so that ownership sentiment is established. The other concern is management of the scheme. An irrigation scheme is too often implemented for a group of people and hence how to manage and use the common resource and irrigation infrastructure for the life time of the project is another concern. This regards operating, maintaining and water distribution among the users. 
[bookmark: _Toc529782211]   Objectives
The general objectives of community organization, participation and management(institutional assessment) is to identify existing community and local level support institutions ,community and stakeholders willingness, their share of participation and propose future community organization or feasible institution.
The specific objectives include but not limited to:
· Identify existing community willingness and decision on the proposed project
· Assess existing institution, stakeholders and institutional arrangements including opportunities, issues and constraints
· Understand community perception, attitude and participation and demand driven of the project expressed in terms of demonstrable willingness of the user community to commit themselves in contributing resource and acceptance/ownership responsibility for operation and maintenance of the scheme. 
· Identify modes of community participation or ways of maximizing communities participation 
· [bookmark: _Toc424712262][bookmark: _Toc489454051][bookmark: _Toc528565992]Propose workable institutional systems that promote effective planning, design, construction and operation and maintenance.

1. [bookmark: _Toc529782212]General Methodology and Approaches
[bookmark: _Toc424712263]To undertake community participation and organization study the methods and approaches include surveys, consultation and informal discussions.
[bookmark: _Toc529782213] Consultation
During the feasibility study of Hadhaharbu micro dam project consultation had been made with stakeholders found at various levels. They include zonal OIDA, district OIDA that participates fully with the study, district administration, district land administration and local administration consulted regarding the project and cross cutting issues in connection with its implementation. Informal discussions and general meeting with the user groups had been held and main issues had been discussed
[bookmark: _Toc529782214]  Survey
[bookmark: _Toc489454052][bookmark: _Toc528565993]The views of individual households regarding their interest for the proposed action and dam project and their contribution towards its implementation were assessed using household survey. The results and main findings are incorporated in this report. 
[bookmark: _Toc529782215]  Assessment of Existing Situation and Legal Environment
In line with the national irrigation policy to enhance the contribution of water to the national economy through the development of the country's water resources and expanding irrigation schemes so that agricultural production is improved by solving the problem of water shortage caused by the unpredictability of the rainfall, establishing irrigation institutions and regulations at various levels are some of the measures. One of the existing regulations in relation to irrigation development includes equitable distribution of land and water among users especially at public implemented irrigation schemes. 
It was indicated on the policy document that Participatory- driven approach for promoting efficiency and sustainability was one of the two prolonged approaches for promoting irrigated agriculture. The following were also stipulated in the policy of irrigation development:
· Promote decentralization and users-based-management of irrigation systems taking account of the special needs of rural women in particular. (Ministry of Water Resources, 2001)
Furthermore in the strategic document that intends to translate the policies into actions one can find the following in relation to irrigation development. (FDREMOWR, 2001)
· Establish and strengthen the Water Users Associations (WUA) or Irrigation Co-operatives(WUC) in each scheme on a voluntary basis.
·  Encourage and promote the role of women in these community based structures.
·  Provide training to the women to assume greater role in the functioning of these community based structures. 
· Make these structures focal point for development and management of irrigation schemes. 
Towards this aim:
· promote partnership building between relevant government institutions, NGOs and local communities at different levels for the provision of bulk water storage, flood control and transfer schemes in particular;
· mobilize local community groups and assign them greater role in the planning, construction,  and O&M of small scale irrigation schemes;
· involve local people in the project cycle of irrigation schemes, as well as the settlers in the decision-making process; and 
Institute conflict resolution mechanisms based on traditional approaches and cultural Practices. 
[bookmark: _Toc529782216] Community Participation
A distinction has to be made between the concepts of participatory and participation. (Narayan, 1993) defined participatory development as involving users and communities in all stages of the development process. On the other hand participation is voluntary or other forms of contribution by rural people to predetermined programs or project. On the other hand a participatory project has been described as one initiated and owned by beneficiaries.
According to WB, 1992 participation has been defined as a process by which people especially disadvantaged people influence decision that affects them. This is mainly to attain the objectives of empowering, developing beneficiary capacity, improve effectiveness and efficiency of activities and cost sharing. In general the principle of participation requires working or starting and finishing with the local people.  

Participation is considered a voluntary contribution by the people to one or another of public programs supposed to contribute to national development, but the people are not expected to take part in shaping the program or criticizing its content.
With regard to rural development participation includes people’s involvement in decision making processes, implementing programs, their sharing in the benefits of development programs, and their involvement in efforts to evaluate such programs.  
· Popular participation in development should broadly understand as the active involvement of people in decision-making process in so far as it affects them. 
·    Community involvement means that people, who have both the right and duty to participate in solving their own problems, have greater responsibilities in assessing their needs, mobilizing local resources and suggesting new solutions, as well as creating and maintaining local organizations.  
·   Participation is considered to be an active process, meaning that the person or group in question takes initiatives and asserts his/her or its autonomy to do so.  
The target communities have an experience in participating in public development activities that include soil and water conservation activity, road construction and maintenance, construction of social service infrastructures such as school, domestic water supply and the like. Forms of participation include mainly free labor contribution.  One of the agendas at the public meeting were the users had to participate in all phases of project cycle including during construction. They had been informed to cover a minimum of 10% total project cost as one of the modalities of project implementation.
About 65.4% of household survey respondents are willing to contribute free labor during construction.

[bookmark: _Toc529782217]  Identifying Institutions and their Capacity
Identifying relevant institutions and stakeholders and assessing their capacity is crucial for effective implementation and management of any irrigation project. The main institutions in connection with irrigation development at the study area include irrigation sector, land administration, pastoralist development office. Except the pastoral development office that has staffs at local level the other sectoral offices are limited at district level. The pastoral development office was expected to have about three development office one working on crop production, the other on natural resources and one for supporting livestock husbandry activities. Currently there is only one female development worker at Hadhagora. The district irrigation development office had about ten staffs one of which is female. Four staffs are first degree holders and the others are TVET graduates. There is only one room for all staffs which is poorly furnished.  Their main duty is promoting irrigation development in the whole district that includes extension, scheme management and study and design. Their experience in areas of scheme management and study and design is very limited. OIDA is initially structured at region, zone and wereda level. Currently there is rumor that the existing structure is demolished where irrigation department becomes one of the departments under bureau of agriculture and natural resources. Other structures involved in irrigation development in the region include private and public consultants in study and design, public and private contractors for construction of small, medium and large scale irrigation schemes. NGOs and international funding agencies are also involved in the development of irrigation activities in the region. 
At the local level there are health extension workers and kebele manager. There is kebele office but the services of the local leaders was found in adequate including lack of keeping records that indicate the local administration profile. Geda system which is the Oromo Sociopolitical organization is one of the informal institutions operating in the area. Important decisions and conflicts are resolved by the prior consent of the ‘abagdas’.
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[bookmark: _Toc529782218]  Views of the community and stakeholders
Based on consultations made, the communities and local leaders do not have adequate information regarding the project. The site was proposed and selected by the district irrigation development office. Various alternatives along the stream was made with the engineering team of OWWDSE and the current site found best option in the area. 
Various consultation procedures are undertaken. It was tried to consult the zonal irrigation sector initially and they are informed to some extent even though it found difficult getting the leaders due to ad hock assignments. A letter was submitted to zone and district administration office. All district level sectoral offices are introduced regarding the project. Before getting into the project community the local administration was consulted and introduced the project. Then they are informed to appoint a meeting after identifying the target communities. It was identified that one of the zones found in the kebele named Tadacha among three are found the main target beneficiaries. Few had appeared at the first day consultation and the meeting was postponed to other day. About one hundred fifty had appeared during the next day meeting. Facilitators and government officials include representatives of district administration essentially the district land administration management staff, district irrigation development head and staffs and OWWDSE experts including the socioeconomic team, agronomist and engineering team. 













Figure 1:Public meeting with the community
[image: ]

The meeting was started after thank giving by the ‘Abagadas’. After introducing the OWWDESE staff the irrigation office head explained and discussed the agendas for the participants. The points include the following:
· Importance of harvesting water in the area and irrigation technology in particular
· Existing policies and regulation in the region concerning irrigation development; These include utilization of irrigation land and water sources, compensation claim in case of loss of properties including land due irrigation infrastructures
· Cost sharing and community participation in the course of project implementation
· Establishing water users association and preparedness to cover various operational expenses during project development
· Awareness on Cost Recovery Principles due to increased income
Farther explanation and clarification was provided by OWWDSE socioeconomic experts. Then the participants are asked to raise their concerns and ask things found unclear. Unfortunately the meeting was contested by the influential groups who are supposed to be affected by the reservoir area. They raised the negative impact of the project and resisted its implementation. No possibility of getting alternative land for use by the losers was the main issue raised. Based on this the meeting was terminated. Feedback was provided for the district administration. Conflict between the current local administrator and the past administrator who mainly challenged the meeting was raised by the district administrator and he suggested the possibility to resolve the problem. The whole study crew had returned to Finfine and reported the progress and problems to the office on the basis of which the client/OIDA head quarter informed. After two weeks’ time OIDA through its down structure office preferably the district office said that the community had been convinced and it is possible to undertake the study. Based on this the study team was mobilized again to the area. Based on this the study crew tried to get the progress from local leaders and district administrators accordingly it was understood that an independent discussion had been made with the influential groups and other affected families and the main issues of agreement include the following.
· Cash compensation for the losers of land and other properties lost due to reservoir and others
· The study has to continue 
Accordingly household survey and other studies including surveying, soil study and agronomic study had advanced peacefully and finalized. Asked for whether the respondents of the household heads heard of about the proposed project or not about 90.2% of the respondents have heard it and similarly asked for whether they accept the plan or not 86.7% of the respondents have a positive response mainly expecting sustainable crop production. Main reason for those who do not accept the plan was found to be loss of benefit from current land use. 

[bookmark: _Toc529782219] Existing land Use policies and proclamations and their limitation
The constitution of the country asserts that land belongs to the government and people of Ethiopia. Land users have usufruct right not ownership right. It prohibits sale of land and exchange in terms of long term mortgaging. A land owner in case of farming communities can rent part of his holding in case of difficulty to cultivate may be because of health and labor shortage. The regional land policy which is more or less depend on the constitution as well as the federal governments land policy permits inheritance and renting of plots for not more than three years continuously. In the same policy document it was asserted that there should be land redistribution at all irrigation schemes among maximum number of beneficiaries. Land transfer in terms of inheritance and exchange of plots are the main strategies. However lack of regulations and enforcements are the main challenges that decreased efficiency and effectiveness of irrigation schemes implemented in the past. Since most land at pastoralist communities was expected to be communal it is relatively easier to implement the land relocation including at the study area.
[bookmark: _Toc529782220]  Conditions of Land ownership at the study area 
The study area was characterized by agro pastoralist livelihood system which was transformed from purely pastoralist livelihood system recently hence private holding were limited and most land was communal holding used mainly for grazing purpose. However recently due to population increase cultivation started. People started to fence plots for grazing and cultivation formally or informally. According to the district land administration office there is no land certification made in the district as a whole. The available land at the study area comprises individual holding and communal holding. 
2. [bookmark: _Toc529782221]Scheme Management
It was necessary establishing users group for effective performance of the scheme. Irrigation is not well known at the area since it is pastoralist setting where crop production itself is at infant stage.  The project should be designed to be an integrated irrigation based project. Its purpose should be storing water for various uses. The stored water could be used for domestic purpose, livestock drinking, irrigation, fishing and also supplements bee keeping activities.
The total area targeted for irrigation development is about 500ha. This is categorized under medium scale irrigation project according to the existing directives and guidelines. According to recent guidelines and procedures small scale irrigation schemes that irrigate up to 200ha are to be managed by users themselves. Medium and large scale irrigation schemes need an independent scheme management office at scheme level in the context of Oromia region and there are experiences at Fentale, Tibila and Wedecha Belbela irrigation systems. This is based on experiences of managing large irrigation schemes in other countries. The success or failure of such management in our country is not well known. It may not be effective due to improper implementation. The scheme office is not well staffed and lack equipment and facilities. Farther more two schemes namely Fentale and Tibila are not completed yet that may complicate its management.
[bookmark: _Toc529782222]  Main Duties of the scheme office
The main duty of the scheme office is in general is to run the scheme. It undertakes maintenance of the scheme infrastructures; distribute water for the users based on the schedule and collect fees from users of the scheme. The scheme office is accountable for the zone or region level irrigation authority. It could have the following organizational structure.


Figure 2: Organizational Structure Hadhaharbu Scheme
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[bookmark: _Toc529782223] Manpower requirement of the Scheme office
The man power required for the scheme office was proposed below.
[bookmark: _Toc529115984]Table 1: Man power required at the Hadhagora scheme management office

	S.No
	Staffs required
	Education level and type
	Number required
	Monthly salary(Birr)
	Annual salary

	I
	Project  Manager
	BSc Irrigation/agricultural engineering
	1
	8000
	96000

	II
	Administration and finance
	
	
	
	0

	1
	Personnel and property administrator
	BA management related
	1
	6000
	72000

	2
	Accountant
	BA ,accounting
	1
	5000
	60000

	3
	Fee collector and cashier
	Diploma, accounting or book keeping
	1
	2000
	24000

	4
	Store keeper
	grade 10 grade 12 complete
	1
	1500
	18000

	5
	janiter
	Read and write
	1
	1000
	12000

	6
	Guards
	read and write
	2
	1000
	24000

	7
	Driver
	read and write
	1
	1500
	18000

	III
	O&M department
	
	
	
	0

	1
	Construction expert
	diploma vocational training
	1
	4000
	48000

	2
	Operators
	Vocational training
	3
	3000
	108000

	IV
	Agriculture
	
	
	
	0

	1
	agronomist/horticulturalist
	Bsc in agronomy or horticulture
	1
	6000
	72000

	2
	Livestock expert
	Bsc, animal science
	1
	6000
	72000

	V
	Input supply and marketing
	
	
	
	0

	1
	Agricultural economist
	BSc, agricultural economics or economics
	1
	6000
	72000

	2
	Marketing expert
	BA in marketing or cooperatives
	1
	6000
	72000

	Total man power required
	
	17
	
	768000




This way of scheme management over the traditional way of scheme management of WUA has the following advantages;
· The scheme could be used effectively due to higher responsibility
· Timely maintenance could be enabled
· Production could be based on recommendations and market oriented
· The sustainability of the scheme could be reliable
· Fees may be collected properly due to accountability
· Integration of other activities such as livestock and bee keeping practices could be enhanced
The disadvantage of such scheme management is clearly it entails additional budget from the government to run the scheme.
Equipment and facilities required
To operate the scheme properly the following facilities and equipment are proposed.
[bookmark: _Toc529115985]Table 2: Equipment and facilities
	No
	Item
	Quantity
	Remarks

	1
	Office 
	1
	one block, six rooms

	2
	Field vehicle
	1
	

	3
	Tractor
	1
	To be rented for cultivators

	4
	Excavator
	1
	

	5
	Table and chairs
	as required
	

	6
	Computers
	4
	



Another alternative to manage the scheme is by elected committees from the user communities which is mainly viable with small scale irrigation scheme. Since it may be  challenging to collect fees from the users for the use of water it is preferred as far as the project area is concerned. 
[bookmark: _Toc529782224]  Irrigation Water Users Association
According to literature a Water User Association (WUA) is a non – profit organization that is initiated and managed by the group of water users along one or more hydrological sub systems regardless of the farms involved. In the past most WUAs have been established through a top down approach where the ordinary farmers have neither been consulted or nor been informed that they are members of WUA. For this reason such WUAs have failed or are unable to recover the costs of water and operation and maintenance of the irrigation and drainage facilities from the farmers because the ordinary farmers do not feel ownership and tend to avoid fee payment.
In general it is very crucial making WUA a viable and sustainable rural organization. The main functions of WUA are the following.
· Equitable distribution of water for their members
· Maintenance of irrigation infrastructures
· Resolving of conflicts
· Promoting better support among farmers and between farmers and officials
· Increase agricultural productivity

Regarding Hadha harbu project it was found difficult establishing WUA at this phase since the general meeting was departed without agreement because of some influential groups supposed to be negatively affected by the project. Hence it was agreed with local leaders and OIDA district office that organizational issues and others shall be considered after detail design and necessary compensation for the losers terms of payment agreed. Hence establishing users group seems the mandate of the client. The consultant’s responsibility in connection with community organization is providing general direction how to manage the scheme based on the existing local traditions, policies and regulation.
Based on this the consultant had undertaken drafting agendas for the public meeting, facilitates the meeting, provide farther explanations and clarification regarding the intervention not only for the community but for most stakeholders found at zone, wereda and local administration level.
[bookmark: _Toc528565998]
[bookmark: _Toc529782225]  Proposed Organizational Structure of Hadhaharbu  WUA
Hadhaharbu is medium scale irrigation project expected to have many irrigation infrastructures including the reservoir area. It may be difficult to be managed by traditional way of irrigation water users association.  The committee members may be sub divided into sub committees. They may include Operation and maintenance subcommittee, finance subcommittee, production & marketing subcommittee and women subcommittee. 
 General assembly: 
This is the major decision making body of the WUA and it is the general meeting of at least two third of the members and has the power to assign and nominate various type of committees executive committee, control committee and block leaders. 
Control committee: It could have three members and it has the responsibility and power to control the resources of association both material and financial resources. It should also control whether the scheme is going on the right track i.e serving the community as intended.
Executive committee: The executive committee could have about fifteen committees which could be sub divided into four sub committees with the following main activities. 
[bookmark: _Toc529782226]  Operation and Maintenance subcommittee: 
Its main duty is take care of the various irrigation infrastructures and undertake on time maintenance. This committee could be also responsible for equitable distribution of water at the service area. Four members are adequate and block leaders are accountable to this subcommittee.  
Finance subcommittee: this subcommittee as the name implies is accountable for the inflow and out flow of the association. It collects various fees from the members, open a bank account in the name of the users and deposit the money. It also effects payments due. It could have three members.
Production and Marketing subcommittee: This subcommittee is responsible to lead crop production activities including input supply and marketing and distribution of project output. It is proposed to have about three members.
Women subcommittee: Literature indicates that women had benefited little from past implemented irrigation schemes. So to take into account the gender balance and protect women right on access to irrigable land and water this subcommittee is found relevant. It could have three members of which two are female. 
Additionally the executive committee had chairperson and secretary that could have following personal qualities.
Chairperson: this person should have the quality of respect by the society, responsive; possess some of the managerial skills that can be acquired in born. The main duty is to provide the overall leadership regarding the organization. If possible he could able to read and write. His main duty is to lead the general meetings, give general direction for other committee members and effect payments and decide and approve regarding matters on properties of the association.
Secretary: This individual should able to read and write in addition to other personalities. He is responsible for all documentations including record keeping. The records include list of beneficiaries with size of plots managed, internal bylaws, minutes of meetings and the like. The importance of having independent office is also crucial.
Control Committee: composed of three members to be nominated by the general assembly and it is responsible for the control of scheme performance and resources of the association including the physical infrastructures.
Block leaders: These are assigned based on the size of scheme and hydraulic structures mainly secondary and tertiary canals. Traditionally various names and connotations are given for these people such as ‘malaqaa’ in Harerghe and ‘yehuha abat’ around Amharic speaking people. These are responsible for distributing water properly for the members and very crucial at any irrigation scheme management.
Hadha harbu water Users Association is proposed to have the following organizational structure.

Figure 3:       Organizational Structure of Hadhaharbu WUA
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[bookmark: _Toc529782227] Training and experience Sharing
The target communities are less experienced in irrigated agriculture in general.
Technologies may fail because of lack of experience and lacks of practical know how. For this reason there should be training and experience sharing of district level experts and farmers. The training should include irrigation technology and production of high value crops using irrigation. Particularly irrigation development using dam as water source is found critical. Farmers should get experience sharing from similar schemes at other zones in the region and other regions in the country in connection with using water harvesting structures for crop production and other purposes.

[bookmark: _Toc529782228] Important stakeholders and their Responsibilities
Important stakeholders identified for effective implementation and performance of the scheme are as summarized in the table that follows.
[bookmark: _Toc529115986]
Table 3: main stakeholders identified, their roles and responsibilities
	Identified Stakeholder
	Main Duties and Responsibilities at various phases of the project

	
	Project preparation
	Implementation phase
	Operation phase

	Community/users
	Contribute idea, provide information, organized as users association
	Contribute towards construction, establish/strength WUA, involved in M&E
	Use and protect irrigation infrastructure properly, relocate and cultivate plots, involved in terminal evaluation

	OIDA District/
Zonal offices
	Facilitate in establishing WUA, support in study and design process
	Mobilize community and strength WUA, participate in M&E
	Provide extension service and training, facilitate credit service

	OIDA Head Quarter
	Select consultant to conduct detail study, Evaluate and appraise design report and plan, secure fund for implementation, prepare implementation plan
	Bid processing and selection of contractor,
Monitor and follow up of the progress
	Undertake or cause to undertake terminal evaluation with users and others

	Local administration
	Involved in organization and mobilization of users, confirm the willingness and support, involved in establishing WUA 
	Mobilize community to participate at various activities, land redistribution, manage and resolve disputes and conflicts, involved in establishing WUA
	Involved in various levels of project evaluation

	Land administration
	Provide data on existing land use, awareness creation on various rules and regulation in relation to irrigable land
	Actively involved in relocating and distributing land for users, conflict resolution over use of land
	Monitor land allocation issues, resolve conflicts in connection with land use

	Environmental protection
	Involved in ESIA process
	Monitor environmental issues
	Monitor the environmental performance of the scheme

	Cooperative promotion Agency
	Involved in establishment of WUA
	Involved in strengthening WUA 
	Promote WUA to WUC, facilitate credit and input provision, facilitate product marketing 

	Bureau of Agriculture and other NGOS
	Support at every stages of the project specially training and experience sharing among farmers, introduce new technologies and innovations ,agricultural practices particularly in areas of agricultural water use and crop selection



[bookmark: _Toc529782229] Conclusions and recommendations
Hadhaharbu micro earth dam project for the purpose of enhancing agricultural production with irrigation is proposed and planned in pastoralist and agro pastoralist setting. Crop production activity is at infant stage.  The target community’s livelihood system is mainly based on animal husbandry practices. There are social services such as schools, domestic water supply and others that are communally under use. It was tried to have consultation with the target communities however few members had tried to resist the intervention mainly because of the fear that they are going to loss current benefits. It was found storing water in the area as crucial not only for irrigation development but for domestic use and more of for livestock drinking. The study was conducted under the condition that affected groups due to reservoir area are compensated in cash or in kind based on the existing rules and regulations. Farther consultation and discussion has to be made by the client regarding the compensation and organizational issues. At this this stage the consultant suggests alternative ways of managing the scheme which are establishing an independent scheme management office or establishing strong WUA fully responsive for the day to day activities of the scheme. 


Bibliography
FDREMOWR. (2001). Water Sector Strategy. Addia Ababa: MOWR.
Ministry of Water Resources. (2001). Water Sector Policy. Addis Ababa: MOWR.



Annexed Materials 
Agreement letters and Minutes of meetings
[bookmark: _GoBack][image: ]

[image: ]
[image: ]

[image: ]
[image: ]
[image: ]
[image: ]
[image: ]
image3.jpeg




image4.emf
 


image5.png




image6.png




image7.png




image8.png
uwﬂ’i maii t, é“‘“""""‘"”

7 w Umanotan Pivov ey, ! - M
he L - L Makivo Eer2sc

x e j‘/;&d e oo, L Dlwdio e e Horpe, Thdor Adde Gosee

/ feromasteste

Plid70 Dhal7 Lhiaw=S%
T Pl Mlmatote ol

5
L%,,uwﬁvﬂdla B snlekicass e o fpe P Aodaru
g Tedi: Fuelun gbta Aeojjallu pocyhanneciis

Y‘“ﬂldﬂf‘a.

?;w*f':“‘m"“ﬁ’ rattoy pirvejetti- ihabfulotes
° e b U sstoe Dlozgpaton’s
1A ¥ 22
s FAE Pt duenc (bt s )
DS ke Fia)ge - 1“1/@;:-»@;7“““ (Fictud) Trom
k. e £ e Y f A loptuninaan: ‘g Ganid
e Cvds, o T’! 'ﬂkébf ia& ok ol S
nas (R bac kS8 (Gan gy
4 2 - Moseno Fuisan LL:(LM Aawin (P servaw & ﬁ)
Iidrovma Lafe fewe [mie fpppons ffo\LW/ﬂ: uso
haa pasnnoy Fecda [ofSlaoe (V88 L o)
atbka Wf;u,, prnnTa) H< bk foblaebeoni—

2z D gl il ¥
igw Lo You Ljasrs Ppores Jeldil L,»..Ln

s s e et losian planic (Mol hodTrrae
< loee gacenfarae Hawaesa pill b
Y Sand 2ol Tld fliloee
B A B oiendn) resh
,,‘ haamnod Saoiara bkl





image9.png
Gwp)aa 053/ 205

P T Mar “.
P oY €13 dms Yisnesafa Previect
T i e
S Gasee flasow bovras - Hovan, Tl adda

Uhm#‘i\‘t» |
. Rradiving Lo TR Ti1sx
| J’u#‘:rf o Cbee burce abba R

wda' it fedls feen L.

’q’wvﬁt‘ A{—{Au S
SRR Lallon beonuiks, J"*ng»ﬁ OPC S
.‘,JJ\N L‘\HM L&hr\uv:u:u of s
Falli it an 30,JLM: B dos
W“L: S0 '7W;,.,th.
Fota- S Vaada kenninee

o Lot
i QLMJL“‘{""’ Jr‘ﬂ.“, /)'\Du ey

1452

Bl oo huuffores turee, bopkee
'f‘f’[“;’ d’f;‘d"“) T T




image10.png
Vo Ve
\adaeta Hova.

Ga,

Tonde Houdhe Govts Zown'=
“Sew Alfan | Honddhn THuebeE

Ceanae w

‘f}t'v"‘%u TS Qures. fllls 1hbes Livaimn





image11.png
SIS

Py mattt
i

ae Gander Mu/u g

g idhes hin dlhcb 97 fgpic/a s GuA°
Joaw ta s 9ar e Rl I g A0 wan 1S

pan~ //u".f&*‘“'

F :ﬁ:";‘i&rn
jire wlaanla
Jaarivis Nams t-,.‘:;( y;,ﬁ ,j? e n‘

Dhe koo Atz

/—“ Zoon & Dhasdechs Hores W
(amnic b "‘M(L-N /MA’

ﬂWwp- qatisi= s 152 pas »Wf
e Hn it fimack ,,/,/w,w/w«»m mate
kanae mott Garuu Alamtac W,,/, Wann La bt 1"“‘7“"”
Qo

e = gpforr— lﬂ“"“fg

s /A»fnn-— 1"/“""’"

/Wl’ }I/A/f
Duﬁmm» LS haart d(ﬂWVA" o

el barfisSner ,../4444“
Bt i ka1 P
) o kant
&,_—-w? Hogwn keer qa‘f udaﬁpq,u/f-'- ?“"“””Amw
AUnlhn- O omiyar / : il"‘#v'
e Moo Mm% - |
M M,“ ,7“, fu«./‘ & [IVMM'

galds Pont o
anada'v Rs
oo [l s @vrf fwzauf Apifns
ke Jin 9ot r ﬁ’M e ol hin g MW
/ J««//..,.Wq.aw P Jan b
1¢ luen Lﬂ/ﬁn/‘ﬂ antts -kﬂruﬁ-’{nh‘.r
(oo is e wle/ Yoaban =

u mar i canuatt
°
- Wone Muurs Uinsf cbEn Le
pite pidosnt® jarle 1:1‘#1 Lajae ,,//,,vurﬁ:: AM
ol il Waan S sl
g ilaader [IE 5 oo H”JM v
ur/v Govanev Jhe rMates .,;zuw{{n/y

~ Asnas Codene Guit~ Joxaa ket




image12.png
coviabtion bun bon A,

i iddoy S anina sppdios
Dekn i dlyv Han%ine Rovida M"“ baved R s
i ford fe b kans Dhifacti- Lilhoan Aamast =,
= Dhudassc e gsf,t_ A"
@ Hois Ot e pgidhann Fallis= M
i ov jo kb fanae becosatrs hosilinbane bashyeon corres
Kot Yorvn i acsata

DAl doon fissar Fian ipyan i Aanidav plpannvs 3S ha o
f-“uu/;“

- Than Lo '

PMaSnnn :/ﬁ" Pochac Mama 4y hur iy aiits dndans

A Goalina e Com
PRIttt Fon Y G e s Johimoln - B
v Mamowvte Clande banantu hojiate
-&‘]"'“ Bishann ivone ciiti Mosilhmoiiss s Apnsals -7"“"7“’7‘7“/"‘“
. Avavaaslha . Fans Aude oo alaa .
Voranoon ?vnunmu Binpovnis Goratamuris dire You din hin
Jetene nibide Yoo Lope jetane me uit fracfa .
S&«_Qdiggﬂjw > WMTIiaicameps Qilleonts Masnneo -
= Oetons bun Naannos fn cov of Jumarse /W Wens
abnafivan s poyi malee priyc.
- KaVIA Sttt s PUteti gy idhann iras addasn bathoe
Lan's Waan At pave hndoachan Gabolu
Aondi A3 Vi faf o e ioomn Pireviektcehi banhosiatan.
i‘“f U“"‘w-*‘ bansrriclhay fiioy hoginsanice Ean inniiorinseno
- Dhatany i plamany
- Dhutaars Mol £
S isveme Fallidv it

dau

~ akka banae Masanoo —/—i—q.,uv‘ Naannes Aollats

irrae LS tm fAfante ariame. g
atom i iLH\‘Ff:‘ aarsw has Raawuote joth
¥ Wﬂlu/)uur,gkack‘. Fowatts (farguve adde

(Nee jEve - Midis ammas priathas jiru Kans

— rvae Av§any Kamato Cosle: Eavag





image13.png
Jiatee Raraan o ohumgus L""",j’" »ﬂlwu 1Lr"
AnfE am mae lwﬁ'\"“" fivw Kun Fasms Cante
< Gajortfame JalSAN M) o o mstotbs OF ”-‘,/M;
o Sabardi . Yoo fektaare fpmplye Yubnate hov? fan Fo
Aolir fagyadana ) e
S BearYan ywfofiin kan Woldatiate . Nama OmiiLhs trrae
713 kafalamany

T Mot Bowi. Lo, tran basbl ,L-Aw/lw

Aorra 4 ams
3 gl : Qv h
® !;rnu’ununr Wo! Galngc o R A

Bt e mas e fisn
aantaee /'

N lar o a mis Mt e er Llispss
BLruu Tw:j% Qariaarsi itin
Clar §aard® cmmay Lefecnaa jir

- Qarfancsd hamma Yoo s Eejachas
hore' horanva F Gonaa 9

“Foilhiga mWA» ,//. fu

wan ook Uimincats matts
gieawns Voo Ruovhnit ARabamre

2o fondec irenn b v Sandeen K -
Kabbos bane Aajipse o). Aaniirre dalarsiee ivras ganmatss

‘J'qutm s thospiisrrn frrnc bostne Safleric it frogsedis
v AR Eaclhe chne iy, Garne Mannneo Kun pg, a. & s Dhoeond
foin b 02t Pile hsos ueecan !

|
06}7-4‘ T Vo b Pynshione i Banssce
3 oo
| Q) Becmas Iorivi ypy, . Wor

bapme Bithaan K fann n
8§00 ha, pmistov danda Z‘ ﬂ ; ik

[;#,‘ irani bishaaniin %‘Anu&q_[f it Lbu/u..,/
N elae pame firantace bgogee Go Chucen ofan dlaty g

ptrscen Tlann Aot Late 50ru f1ans anre bskba o,
akps Buna, Mo tacdln, b puyi vy foifors s
on Nifafatamta . Pun kantaiue o, ey

e Wasfirs putchiinias. Woldaan, f7ar5al; . /

sjoe gehi bowda dauu 0/44"4’4«

b Boo ke Duvsaan, S alandte o~ .

4 Aundie kan s far B ratrnd ‘?’4. g

L0

——





image14.png
mate bleatas

41,.1.1%'7%1,\;“ 2
~ Boru Gaabine Ammums jnlo1= G4/2
Joo forh das pucy beniiv Jaaia amume Gar§er Gate

LGEES Cavran thne Lnﬂ; sz,,a l Hor s ra Lurant /‘—/—t Aduti
Jahnte B4 sotnnectan: l‘-ﬁ,«'—t"‘ bat inann basiyee baandlha:

@ Thdoo kasunats, Yoo Omihi duacbbarmm hanfirs bassan hin Eefafaess
Gochas jitans Lépte Jdolin m hon firdu, Lababne (iac lage foboe

Fane pntl OFtSf Govde wsi fpyyadamas jire banesF
Legeiidoriin hanfortua Knesy, f:fa;:.»w; o
— Lefe Tifont ifpan /w- e

k‘l’;‘;f‘ﬁ“” addsv /u.\,k»g» Lo gephe |, ) hanfirs”

Ly
A KOS A At o E"m"jaup do brossc Karee /w,(‘.l,w a/ALAM,u- r:l::t“" #riee
Tuuper karce i ealelistri. 5cdbankan pr FEA RS P2 S bansorts
3 nar Leye jedie Shbann
Juwbov fudiw Keesse Mo hin Leayanu jedhos Fase Hlite o2
Saniin A&
; Lege bal sodlha iddowrrlurtesesa o
B Ll emaciirane 5~
fama aua.....fjnwt“u fin jirm, Rante hunde foeass Lobatsae

s fin Taler oo bal's» YWorras Jabu ioreatss '
fin hoff atnmus b’ AChn Sppes xanpis AFANE -

Lot icsers Gatora tmnuma. Kure b biom Al Hnsko
it s dorbusy panbiras hin avfanvy Hanasy
“x, oy Waeh ﬂM+,¢M~ wlonc9eVulico b .

HMartnmmann |Adso bane Grrgechiin Gaar— s
b Jnivi kana Moo’ fin wotiin barbasnc

s - b hin /MU :
e Naannos Lho cante plpmncaby

&‘f“ﬁ"" Yanc Lrraature feiie Gories -
Jaate pipdaon Jinbuloh Kesis Goeise
Ve





image15.png
Aset Eclu lage py Kaags ppiee {8096 0e fltecs

S in %a_‘,u.
wiee Ballarsoy gy, A :
& actedin uni;,u,fﬁ"”"”‘ [ 7 rnn pni crrae
b et
B o Nucuses YR hnee Firv. slopes Bisk o k5
SR aan fedfe ifan Oree
O Worres Lot 64/ 30per biee Sriidin Aotamu esn Worras
A0se Biaec Qmirhany harbacetiry Janty maj-er Ldf_
tegn dhafebane fave buide Liskann Kan Uurt e mliti:
: gi_."&‘ﬂf‘{_'-‘/‘\, Waan abe Garppiios fini Gt
. lme‘/uﬂJﬂmJAﬁ()(lfuwf f;dam NWanmas Loty
e m’l‘;? Casta Gﬂ'w" A‘A marcsigne 1

ot
27 Lege Mame fan W.’,«ru Zqu kuuu;m.a‘bl
[’Jud—u-*-— L.:AWM,\,L7 2 p

o




image1.jpeg




image2.jpeg




